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Professional Objective 

Through value-centered leadership and meaningful collaboration, I seek to advance student success by 

creating campus settings and systems that promote the holistic health and well-being of all students. I 

will accomplish this through the application of comprehensive and evidence-informed strategies, 

advancing cross-functional alliances and partnerships to remove disparities and barriers, and shaping 

safe and supportive campus environments where all students can thrive. Success will require 

examination of the campus ecology through the lens of health equity, inclusion and social justice across 

all levels of practice, while engaging students and other stakeholders in creating communities of care 

and belonging.  

 

Education 

Master’s Degree in Sociology │ 1995 │ UNIVERSITY OF MONTANA 

 

Skills and Abilities 

LEADERSHIP  

o Highly relational and participatory leadership approach, leading-by-example, and advancing a 
collective action and shared vision approach throughout the organization. I take a “leading from 
the middle” approach, empowering all team members to apply their passion, perspectives and 
skills to advance a common mission and purpose.   

MANAGEMENT 

o Strong organizational and systems approaches, coaching supervisory style, focus on strategic 
collaboration and team approaches, emphasis on fiscal stewardship and accountability.   

COMMUNICATION 

o Excellent communication and interpersonal skills, focus on equity and inclusion, building shared 
understanding and responsibility, taking a holistic and integrated approach to health and 
wellness, and engaging a range of stakeholders to achieve long-term goals and objectives. 
 

CONTENT EXPERTISE 
o Strategic planning at multiple levels (department, unit, Division, association) 
o College health and wellness administration 
o Higher education and Student Affairs administration 
o Infectious disease response 
o Collegiate health promotion and wellness 
o Collegiate substance use and violence prevention 
o Interpersonal violence prevention and survivor advocacy  
o Tobacco-free campus policy advocacy, implementation and enforcement 
o Student health insurance and the Affordable Care Act 
o Public health approaches to mental health 
o Campus, community, state and national policy advocacy 



Relevant Professional Experience 

• EXECUTIVE DIRECTOR OF STUDENT HEALTH SERVICES │OREGON STATE 
UNIVERSITY: 2013 – PRESENT 

• ASSOCIATE VICE PROVOST FOR STUDENT AFFAIRS, HEALTH AND WELL-BEING | 
OREGON STATE UNIVERSITY: 2019 – PRESENT  

o Oversight of all unit operations, including primary health care, public health response, 
prevention and wellness services, fiscal operations and administrative services.  

o Core leadership for public health response, including leadership of OSU’s COVID-19 
resumption and response, Meningococcal B response, OSU’s Immunization Policy, 
Infectious Disease Response Team.   

o Point of Contact for Local Public Health Authority and Oregon Health Authority.  

o Leadership within the Division of Student Affairs to advance health, safety and well-
being, including: 

▪ Strategic planning and campus-level health and wellness initiatives 

▪ Interpersonal violence prevention, support and response 

▪ Advancing equity, inclusion, social justice, and anti-racist/anti-oppression efforts 
within the Division of Student Affairs.  

• DIRECTOR OF HEALTH PROMOTION │ MONTANA STATE UNIVERSITY: 1998-2013 

• PROGRAM EVALUATION SPECIALIST │ MONTANA STATE UNIVERISTY: 1995-1998 

• ADJUNCT FACULTY │ MONTANA STATE UNIVERSITY: 2001-2007 

 

Professional Association Leadership 

PRESIDENT │AMERICAN COLLEGE HEALTH ASSOCIATON: JUNE 2012 – JUNE 2013 

o Leadership advocacy efforts to support the Affordable Care Act and regulations impacting 
student health insurance and benefit plans. 

o Establishing ACHA’s formal partnership with the U.S. Assistant Secretary for Health (Dr. 
Howard Koh) and the University of Michigan’s National Tobacco-free College Campus Initiative. 

o Participation with the first-of-its-kind International Symposium on College Health in Kobe Japan. 
o Initiating ACHA’s comprehensive strategic plan: education, advocacy and research. 

 

OTHER LEADERSHIP ROLES │AMERICAN COLLEGE HEALTH ASSOCIATION │JUNE 2012 – 
JUNE 2013 

o Faculty and co-chair, ACHA College Health and Wellness Leadership Institute 
o ACHA Vice President, President-Elect  
o Board Member of the American College Health Foundation 
o Health Promotion Section Chair 
o Health Promotion Section Program Planner 
o ACHA Volunteer Leadership Infrastructure Review Committee Chair 
o ACHA-NCHA Advisory Committee Chair 

 

 



CAMPUS COMMITTEE MEMBERSHIP │OREGON STATE UNIVERSITY │2013 - present 

o Divisional Leadership Counsel (AVPs), Executive Leadership Team (AVP and Executive 
Directors) 

o COVID-19 Response and Continuity planning – Core leadership team 
o Divisional lead, Healthy Campus Initiative -- partnership between the Division of Student Affairs 

and the College of Public Health and Human Sciences 
o Meningococcal Response Team, Health Services (lead) 
o Student Incidental Fee Review Committee (chair) 
o County Incident Management Team (lead) 
o Disaster Response Team 
o OSU Tobacco Task Force 
o OSU Substance use/Violence Prevention/advocacy Coalition  
o Transgender Task Force 

 

CAMPUS COMMITTEE MEMBERSHIP │MONTANA STATE UNIVERSITY │1998 – 2013 

o Health and Wellness Alignment (Chair) 
o Healthy Campus 2020 (Chair) 
o MSU Tobacco-Free Task Force (Chair) 
o Sexual Assault Advisory Board  
o Cleary Act Committee; Title IX Committee 
o Drug-free School and Campus Act Advisory Committee 
o Student Health Service Executive Committee 
o Student Health Advisory Committee  

 

Professional Affiliations, Training and Certification  

 
“LEADING CHANGE”: 4-week training to prepare university leaders to:   

o Lead organizational change toward achievement of diversity, equity and inclusion goals; 
o Build coalitions to develop and advance strategic priorities; 
o Facilitate organizational learning at individual, team and systems levels; 
o Respond with care to communities in conflict and crisis. 

CERTIFIED WORKPLACE COACH: 30 HOURS OF INTERNATIONAL COACH FEDERATION 
APPROVED TRAINING.   

EXPERT CONSULTANT, HIGHER EDUCATION CENTER FOR SUBSTANCE ABUSE AND 
VIOLANCE PREVENTION: 2001 – 2012 

PUBLIC POLCIY LIAISON, MONTANA MOTHERS AGAINST DRUNK DRIVING: 2003-2013 

MEMBER, MONTANA INTERAGENCY COORDINATING COUNCIL: 2007 – 2013 

 

 


